Behaviour Codes Foundation Stage Year R

* We want to celebrate your good behaviour with:

Praise and general Stickers

Put on the special class ‘well done’ board and special well done sticker
You will get a weekly certificate if you do not have any codes

Special half termly certificate for those who do not receive any codes.
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If you choose to behave unacceptably you will receive a code:

CODE ORANGE
You will be given one verbal warning first.
If you repeat the behaviour in a session you will be given a code orange which will be
recorded.

This will be for any of the following:

Not putting your hand up and calling out before the teacher invites you to speak.

Not using your indoor voice

Not looking after equipment and toys

Not lining up quietly

Saying unkind things

¢ Not tidying up when you have been asked to.

¢ Not sharing

If your child receives more than two code oranges in a session or repeats the code orange
behaviour then they will be given a code blue.

CODE BLUE

This is serious. You will be given a code blue if you already have 2 code oranges and repeat
the same behaviour in a session.
It will also be given for any of the following:
= Not telling the truth.
Refusing to do as an adult asks.
Not following instructions.
Hurting people on purpose.
Deliberately breaking or damaging toys or equipment.
Being rude to anyone.
Swearing
= Intentional spitting
For each code blue your child will immediately be given 5 minutes time out.
A slip will be sent home to parents/ carers that needs to be signhed and returned.

CODE PURPLE
This is very serious. You will be withdrawn from the learning environment and parents and
the head teacher will be informed.
= Repeating code blue behaviour.
= Behaviour such as biting, fighting, hurting adults.
= Severely disrupting lessons.

CODE RED

This is extremely serious. The head teacher and your parents will be informed. It may lead
to exclusion.
= Repeating code purple behaviour
= Planned violence /abuse/ theft/ vandalism/ racism/ persistent bullying
= Physical aggression towards any member of staff.
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